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Additional pages may be attached.
	Faculty:

	Campus:

	Recommended Action:
	Promotion
	Tenure

	Yes
	
	

	No
	
	

	Abstain
	
	


1. Teaching effectiveness.  Teaching performance as evaluated by course design, student learning, knowledge, communication ability, instructional improvement, and personal characteristics.

	Highly Effective
	Effective
	Less than Effective


Comments:

3. Scholarly Achievement and Creativity.  Professional development, application of knowledge, dissemination of knowledge, evaluation of scholarship
	Highly Effective
	Effective
	Less than Effective


Comments:

2. Service.  Service to government agencies, service to industry and business, service to public and private organizations, service to individuals, campus committee responsibilities, student organization sponsorship, participation in university and student functions, offices held in the faculty organization, administrative support activities, membership on the regional campuses faculty senate, offices held on the RCFS, membership on university-wide committees, membership as a campus representative to the Columbia senate, membership in USC Columbia academic departments, participation in professional and learned societies, offices held in professional organizations, committee membership in professional organizations
	Highly Effective
	Effective
	Less than Effective


Comments:

4. Overall Performance. Based upon above factors.

	Highly Effective
	Effective
	Less than Effective


Comments:


